
TO: 	Honorable Mayor & Common Council 
President Rizzo 
Aldermen Zadzilka, Needier, Braun 

FROM: Scott P. Kiedrowski, City Clerk-Treasurer 

RE: 	Agenda for regular session WEDNESDAY NOVEMBER 5., 2014 6:30PM 

AUDIENCE PARTICIPATION - Agenda items only, not to exceed 90 minutes with each 
speaker limited to a five-minute maximum. 

COMMUNICATIONS FROM CITY OFFICIALS 

II.  Attorney Re: Tentative Agreement with OPEIU (Dept. Head 
Union) 

III.  Clerk-Treasurer Re: Appointment of Lori A. Swartz as Commissioner 
of Deeds. 

IV.  Engineer Re: Meadow Dr. Extension / Parsons Brinkerhoff 
Agreement 

VII. Accountant Re: Payment of the Abstract of Claims dated 
November 5, 2014. 

X.1 Police Re: Memorandum of Understanding for the Niagara 
County Drug Task Force. 

X.2 Police Re: Reappointment of Commissioner of Deeds 

XXVII. Traffic Safety Re: Safety Recommendations 



Respectfully submitted, 

I 

Scott P. Kiedrowski 
City Clerk-Treasurer 

COMMUNICATIONS FROM OTHERS 

A.  
Jeffrey Glatz 

B.  
Kay Learned 

Re: 	Waiving building permit fee for the construction 
of the Radio Tower on Zimmerman St. 

Re: 	Gateway Cities' Downtown WinterWalk 2014 



SHAWN P. NICKERSON 
CITY ATTORNEY 

KATHERINE D. ALEXANDER 
ASSISTANT CITY ATTORNEY 

(itg of 	rtIi Tanatuanba 
OFFICE OF THE CITY ATTORNEY 

CITY HALL 
216 PAYNE AVENUE 

NORTH TONAWANDA, N.Y. 14120-5489 

NOV 052014 

TELEPHONE 
(716) 695-8590 

FAX (716) 695-8592 

October 31, 2014 

Honorable Mayor & Common Council 
216 Payne Avenue 
North Tonawanda, NY 14120 

Re: Tentative Agreement with OPEJU (Dept. Head Union) 

Dear Honorable Body: 
The City and OPEIU met on a number of occasions to negotiate a collective bargaining agreement. Their 
current agreement is set to expire at the end of 2014. I have attached a copy of the tentative agreement 
and hereby summarize the amendments: 

	

1. 	§1.2.1: It would be a 4 year agreement, covering 2015-2018 	 Ar 
2. The Union would now include the Police Chief 

	

3. 	§6.1.1 Salary Schedule: The Salary Increases will be as follows: 	 rn 
a. 2015- 2.5% 
b. 2016-2.0% 
c. 2017-2.0% 
d. 2018-2.0% 	 C3 	F 

	

4. 	§6.1.1: Eliminate a one-time stipend for ratification of the agreement 

	

5. 	§6.1.6 Stipends: Annual Stipends to be increased by 10% 
a. City Accountant: Budget Officer-$ 1,100 
b. City Assessor: Board of Assessment Review Director-$550 
c. Building Assessor: Zoning/Planning Director- $1,650 
d. Plumbing Inspector: Plumbing Board Advisor-$550 

	

6. 	§6.1.7 (new section) - Any employee in the collective bargaining unit who is not receiving a 
pension from the City is eligible to receive an annual stipend of $15,000. The employee can 
choose to take the stipend as a lump sum or be spread out during the year in their pay. 

	

7. 	§8.2.6 (c) Vacation: Amend as follows: 
a. The employee may elect to be paid for all unused vacations credits. Employees shall 

be entitled to receive compensation for said days up to a maximum of 20 working 
days. 

b. *This  will clear up conflicting language and eliminate §8.2.9 

	

8. 	§9.2.3- Amend section as follows: 
a. 	Upon separation of employment, an employee, or their estate, shall be paid thirty five 

percent (35%) of their present value of accumulated sick leave. To be eligible for said 
payment, an employee shall: 

i. Have completed five (5) years of service with the City of North Tonawanda, 
and 

ii. Said separation shall not include termination for just cause. 



9. §1 1.1.1(a)  Life insurance policy: decrease benefit amount as follows: 
a. The employer shall provide and pay for a life insurance policy for each employee 

with a death benefit of $50,000. 

10. § 11.1.2(b) Health Insurance: OPEIU members shall now contribute a percentage of monthly 
premiums for health insurance as follows (and therefore replace the current b, c, and d): 

a. Employees with fifteen (15) or more years of service with the city shall pay 10%; 
b. Employees with more than ten (10) years, but less than fifteen (15) years with the 

city shall pay 15%; 

c. And Employees with less than ten (10) years with the city shall pay 20% 
11. § 11. 1.3 (a) Medical Insurance for retirees: Add the word Standard to the plan name-missing 

from last contract. 
12. §11.1.3(e) Health Insurance for spouse if employee dies while employed: The city shall 

provide comparable health coverage to a surviving spouse for a remainder of the surviving 
spouse's life unless and until the surviving spouse becomes eligible for equivalent health 
coverage through an employer or remarries. 

13. §11.3.1 Longevity: Each term of longevity years payment will be increased by 25% 
14. § 13.1.2 Miscellaneous: Add a new Appendix of a Personnel Requisition Form for Dept. 

Heads to fill out prior to interviewing and selection of any employee under their supervision 
15. §15.1.2 Comp Time: As follows: 

a. 	An OPEIIJ employee shall be granted the opportunity of accumulating his/her hours 
worked in excess of the normal thirty-five (35) or forty (40) hour workweek up to a 
maximum of 150 hours. Such time may be taken off from work on a one hour for one 
hour basis. 

Any such remainder of accumulated time shall be paid as cash value at time of 
separation from the employer based on the most recent salary level at the time of 
retirement (separation). 

The employee shall not be eligible to earn additional comp time while engaged in 
duties performed as described in Section 6.1-6 of this Contract due to the fact that the 
employee is receiving a stipend for said duties. 

The OPETU has already ratified the tentative agreement. If you concur with t 	eement, please 
authorize the Mayor to sign the amended collective bargaining agreement. 

V

h A 
ours, 

S a wn P. ickerso

e  

sq. 
City Attorney 



DRAFTED OPEIU CONTRACT CHANGES AS APPROVED UNANIMOUSLY BY OPEIU UNION 

Cover Page: Page 1 

Correct Local Union No. from 212 to 153 

January 1, 2015 to December 31, 2018 

Page 10: 

Employees included: 

Add "Police Chief" 

Page 11 (1.2.1) —4 Year Contract 

The term of this agreement begins at 12:01 A.M. on January 1, 2015 and continues until midnight on 

December 31,2018. 

Page 12 (2.3.1) 

It is agreed that all matters relating to wages, salaries, hours and terms and conditions of employment 

between the OPEIU and the City for the fiscal year beginning January 1, 2015, have been negotiated as 

indicated in this contract, that there shall be no further consideration of such matters for the period 

January 1, 2015 - December 31, 2018... 

Page 12 (2.3.3) 

It is understood that negotiations of a contract governing the fiscal year beginning January 1, 2019 may 

begin on or after July 1, 2018, at the request of either party. It is understood and agreed that as a 

condition of good faith negotiations, either party may be required to meet at least once a month until 

October 2018, when either party may be required to meet at least twice monthly until negotiations are 

concluded. 

Page 20 (5.4.2) 

List of departments to include: 

Add Police Department 

Page 23 (6.1.1 Salary Schedule) 



Add Police Chief 

Page 23 (6.1.1 Salary Schedule) 

Effective January 1, 2015, the salary shall be increased by 2.5% over the 2014 salary levels. 

Effective January 1, 2016, the salary shall be increased by 2.0% over the 2015 salary levels. 

Effective January 1, 2017, the salary shall be increased by 2.0% over the 2016 salary levels. 

Effective January 1, 2018, the salary shall be increased by 2.0% over the 2017 salary levels. 

(a full salary schedule shall be prepared and inserted in the final agreement) 

Also need to make sure to delete paragraph from last contract regarding the one-time signing stipend. 

This was previously located in 6.1.1 

Page 23/24 (6.1.6 -Stipends) - (10% increase) 

Annual stipends will be paid to employees holding the following positions and in the following amounts 

in compensation for work performed as described: 

Position 	 Work Description 	 Annual 	Stipend 

City Accountant 	Budget Officer 	 $1,100 

City Assessor 	 Board of Assessment Review Director 	$550 

Building Inspector 	Zoning/Planning Director 	 $1,650 

Plumbing Inspector 	Plumbing Board Advisor 	 $550 

Page 24 (New) 

6.1.7 —Any employee in the collective bargaining unit who is not receiving a pension from the City is 

eligible to receive an annual stipend of $15,000. The employee can choose to take the stipend as a lump 

sum or be spread out during the year in their pay. 

Page 27 (9.2.3) Sick Pay - (payout) 

Upon separation of employment, an employee, or their estate, shall be paid thirty five percent (35%) of 

their present value of accumulated sick leave. To be eligible for said payment, an employee shall: 

1. Have completed five (5) years of service with the City of North Tonawanda, and 

2. Said separation shall not include termination for just cause. 



Page 35 (11.1.1(a)) Life insurance policy 

The employer shall provide and pay for a life insurance policy for each employee with a death benefit of 

$50,000. 

Page 35 11.1.2 (b) Health Insurance 

Replace (b) (c) (d) with: 

11.1.2 (b) Employees of the bargaining unit shall contribute by way of payroll deduction the following 

percentage of monthly premiums for the health insurance program with the City contributing the 

remaining portion of the monthly premiums, based on the number of years as an employee of the 

City. 

Employees with fifteen (15) or more years of service with the city shall pay 10%; 

Employees with more than ten (10) years, but less than fifteen (15) years with the city shall pay 15%; 

And Employees with less than ten (10) years with the city shall pay 20%. 

Page 35 - 11.1.3 (a) Medical Insurance for retirees. 

(15t paragraph below the chart...) 

Retirees shall remain with the above insurance until the retiree or his spouse reaches the Medicare 

eligibility age, at which point they shall move to a plan equivalent to the Senior Blue 799 Standard Plan. 

The retiree or spouse who is under the Medicare eligibility age will remain in the prior plan until said 

person reaches the Medicare eligibility age, at which point said person shall move to a plan equivalent 

to the Senior Blue 799 Standard Plan. The city will pay the cost of Medicare Part B coverage applicable 

to the retired Medicare enrollees. 

Page 36-11.1.3(e) Health Insurance for spouse if employee dies while employed 

In the event any member of the collective bargaining unit dies during service, the employer shall continue 

to provide comparable health coverage to the surviving spouse for the remainder of the surviving 

spouse's life. Said comparable lifetime coverage shall continue unless and until the surviving spouse 

becomes eligible for equivalent health coverage through an employer or remarries. 

11.1.3 (f) remove "modifications" 

Retirees pursuant to this agreement shall be eligible for coverage as is presently maintained by the city 

and any additions made by the city in future contracts shall automatically apply to persons retiring 

pursuant to this agreement. 



Page 38 - 11.3.1 Longevity 	(25% increase) 

More than 7, but less than 10 years $1,000 

More than 10, but less than 15 years $1,200 

More than 15, but less than 20 years $1,400 

More than 20, but less than 25 years $1,700 

More than 25 years $1,900 

Page 41 (13.1.2) Miscellaneous 

Add the following to the end of this section. 

All employees are required to complete the City of North Tonawanda Personnel Requisition Form (see 

Appendix J) prior to the interviewing and selection of any employees under his/her supervision. 

Page 44 (15.1.2) - Comp Time 

An OPEIU employee shall be granted the opportunity of accumulating his/her hours worked in excess of 

the normal thirty-five (35) or forty (40) hour workweek up to a maximum of 150 hours. Such time may 

be taken off from work on a one hour for one hour basis. 

Any such remainder of accumulated time shall be paid as cash value at time of separation from the 
employer based on the most recent salary level at the time of retirement (separation). 

The employee shall not be eligible to earn additional comp time while engaged in duties performed as 

described in Section 6.1.6 of this Contract due to the fact that the employee is receiving a stipend for 

said duties. 

Vacations: 

8.2.6(c)-the employee may elect to be paid for all unused vacations credits. Employees shall be entitled 

to receive compensation for said days up to a maximum of 20 working days. 

*The above language leads to eliminating Section 8.2.9 & allows employees to be paid for unused 

vacation days anytime during the year. 



Titij of North Zonatuanba 
OFFICE OF THE CITY CLERK - TREASURER 

VITAL STATISTICS 
CITY HALL 

216 PAYNE AVENUE 
NORTH TONAWANDA, N.Y. 14120 

SCOTT P. KTEDROWSKI 
City Clerk-Treasurer 

scottkie@northtonawanda.org  

Catherine P. Gambino 
Assistant City Clerk 

Denise Proefrock 
Assistant City Treasurer 

NOV 05 2014 
Clerk's Office: (716) 695-8555 

Clerk's Fax: (716) 695-8557 
Treasurer's Office: (716) 695-8575 

Treasurer's Fax: (716) 505-2133 

October 24, 2014 

Honorable Robert G. Ortt, Mayor and Common Council 
City Hall 
North Tonawanda, New York 14120 

Dear Honorable Body: 

Would you please appoint Lori A. Swartz, 346 Ward Road North Tonawanda, NY 14120, 
as Commissioner of Deeds for the City of North Tonawanda. 

Very trtily yours, 

/ 
Scott P. Kiedrowski 
City Clerk-Treasurer 

At 

t14 IN ZLWI 

J3fjjQ U18310U,o 



City of North Tonawanda 
Department of Engineering 
City Hall, 216 Payne Avenue 
North Tonawanda, NY 14120-5493 
www.northtonawanda.org  

NOV b1204 Marshall, P. E. 
CTh' Engineer 

Phone: (716) 695-8565 
Fax: (716) 695-8568 

October 30, 2014 

Robert G. Ortt, Mayor and Common Council Members 
City Hall North Tonawanda 
216 Payne Avenue 
North Tonawanda, New York 

Re: 	Meadow Drive Extension Project 
PIN 5757.527 
Parsons Brinkerhoff Agreement 
Meadow/Nash Intersection Traffic Signal Engineering and Inspection 

Honorable Body: 

As you are aware, funding for the design and inspection of a new traffic signal system at 
the Meadow/Nash Intersection were allocated into the Meadow Drive Extension Project, 
however in was determined that the traffic signal and intersection improvements should 
be bid as a separate project upon the completion of the Meadow Drive Extension Project. 
It is anticipated that this project will be ready for recommendation of award of the 
construction contract during a December Common Council meeting. 

Accordingly, I respectfully request that the Common Council authorize the Mayor to 
sign the enclosed agreement for engineering services to complete the bidding of the 
Meadow/Nash Traffic Signal System, Intersection Improvements, including construction 
inspection service, with Parsons Brinkerhoff, 50 Lakefront Blvd, Suite 111, Buffalo, NY 
14202; in an amount not to exceed $26,200; subject to review by the City Attorney. 

ery tru1r yours, 
(I 	' 

/ 	 ) 

Dale W. Marshall, P.E. 
City Engineer 

DWM:dwm 

Cc: 	file, w/encls 
Shawn P. Nickerson, City Attorney, w/encls 
Bradley Rowles, Superintendent of Public Works 
Amanda Reimer, Assistant City Accountant 
Augustine Taboni, P.E., PB 

AN 'QNYMVNOi HthON 

i'il$J 0C131I 

331JI0 S1M8313 A113 
UA$333 



PARSONS 
BRINCKERHOFF 

;7, 

 

-- 

CITY OF P4. TcwA 

 

7014 OCT 22 PM 5:07 50 Lakefront Boulevard 
Suite 111 

Buffalo, NY 14202 

October 15, 2014 

 

www.pbworld.com  

City of North Tonawanda Engineering 
216 Payne Avenue 
North Tonawanda, NY 14120 

Attention: Mr. Dale Marshall 

RE: Meadow Drive I Nash Road Signal Design and Intersection Improvements 

Dear Mr. Marshall: 

Parsons Brinckerhoff, Inc. is pleased to submit a proposal for development of Final Plans 
& Specifications for the Meadow Drive / Nash Road Signal Design and Intersection 
Improvements. This work shall include final design of intersection improvements, 
Engineering Bid Services, Construction Support and Construction Observation on a time 
and material basis not-to-exceed $26,200; without further review and approval of the city. 

The work will include: 

• Finalized Signal Plans for the Meadow Dr. / Nash Rd intersection, Signing and 
Pavement Marking Plans, and Intersection modification plans incorporating 
radius modification to the northwest quadrant of the intersection new sidewalk 
ramp modifications to all quadrants of the intersection. Development of Project 
Specification Book and Final Engineer's Estimate for October 28, Advertisement. 

• Engineering Bid Services - providing 20 sets of Contract Plans and Bid Books, 
attendance at the Bid Opening and developing Bid Tabulation and 
recommendation letter. 

• Construction Support - Services during construction by the Consultant are to 
commence upon the start of the construction work and shall continue for estimate 
construction duration of 4 weeks. Anticipate Construction completion date of 
May 15, 2015. Perform periodic visits to the Project site. The time involved for 
these visits shall be approximately four (4) hours per week. Make a final walk 
thorough inspection of the completed work and observe and record outstanding 
items. 

• Construction Observation - provide a full time, qualified and experienced 
Resident Inspector who shall: 

o 	Inspect construction work performed by the Contractor to observe and 
document that the work is in compliance with the plans and specifications 



BRINCKERHOFF, INC. 

) 

stine Taboni 
ct Manager 

PARSONS 
BRINCKERHOFF 

Mr. Marshall 
PIN 5757.52 - Meadow Drive Extension Project 
October 15, 2014 
Page 2 of 2 

for the Project. An Inspector will be assigned to the Project on a full time 
basis. Actual field measurements of work performed will be documented 
by the Inspector for computation of payment quantities. 

o Maintain a daily diary describing the progress of work insofar as possible, 
indicating any specific problems encountered and other pertinent 
information relative to the execution of the contract. 

Should you have any questions or require further information, please do not hesitate to 
call me at (716) 853-1220. 

Very truly yours, 



MEADOW DRIVE 

Classification 

- NASH ROAD INTERSECTION IMPROVEMENTS 

COST ESTIMATE 

Billing 	Regular 	0/1 	Total 

Rate 	Hours 	Hours 	Hours 

Total 

Costs 

Senior Inspector 81.00 160.0 4.00 164.00 13,284.00 

Design PM 138.00 56.0 56.00 7,728.00 

Design Sr. Emgineer 130.00 8.0 8.00 1,040.00 

Design Traffic Engineer 187.00 12.0 12.00 2,244.00 

CADD 53.00 24.0 24.00 1,272.00 

344.00 4.00 348.00 25,568.00 

Premium 01: 68.00 

Direct Expenses: 528.00 

26,200.00 

J:\51227A  - Meadow Drive Extension\- 

Admi n\Contract\Extra Work\Nash_I ntersection\Nash_Meadow_I ntersection_10152014_Revl.xlsx 	10/15/2014 



CITY OF NORTH TONAWANDA 
216 Payne Avenue 

North Tonawanda, N.Y. 14120-5491 
NOV 05 2014 

William R. Hall 
Chief of Police 

ipartmfltt of lJolirr TELEPHONE 
(716) 692-4325 

FACSIMILE 
(716) 692-7555 

October 22, 2014 

Honorable Common Council: 

Attached is a new Memorandum of Understanding for the Niagara County Drug Task Force. I 

would respectfully ask your permission to sign said agreement. 

It is similar to the last one, but it clarifies an issue that arose with asset forfeiture and dispersing 

those funds among the agencies involved with the Niagara County Drug Task Force. 

The City Attorney has reviewed and has no issues with it. 

Thank you for your time in this matter. 

Respectfully yours, 

WL 4/C' 
William R. Hall 

Chief of Police 

cc: 	File 

AN 1 OWVMOI kThOk 

1114 N zz11Z 

131410 SJ6313 A113 
O3AI 



MEMORANDUM OF UNDERSTANDING 
AMONG THE 

NIAGARA COUNTY SHERIFF'S OFFICE 
CITY OF NIAGARA FALLS POLICE DEPARTMENT 

CITY OF NORTH TONAWANDA POLICE DEPARTMENT 
CITY OF LOCKPORT POLICE DEPARTMENT 

For a Drug Enforcement Task Force 
(Niagara County Drug Task Force) 

I. 	PURPOSE 

The purpose of this Memorandum of Understanding (MOU) is to establish guidelines for the 
management of a Drug Enforcement Task Force in Niagara County. The participating agencies are 
committed to working together in a cooperative fashion to ensure the most effective law enforcement 
response to drug trafficking within Niagara County. Enforcement is based upon the theory that 
criminal activity in neighborhoods, such as illicit drug activity, brings with it a wide variety of 
ancillary illegal activities. The mission is to provide a quick resolution to the problems of a 
neighborhood by both visible and undercover police presence as it relates to illicit drug activity, to 
result in quick improvements to the quality of life for the neighborhood residents. 

II. NAME  

The task force will be known as the "Niagara County Drug Task Force" (NCDTF). 

III. PARTICIPANTS  

The following law enforcement agencies will participate in the NCDTF: 

1. Niagara County Sheriff's Office 
2. City of Niagara Falls Police Department 
3. City of North Tonawanda Police Department 
4. City of Lockport Police Department 

IV. 	SUPERVISION AND COORDINATION 

A. The police functions of the NCDTF will be under the direct command and operation of the 
Sheriff of Niagara County, who shall appoint a NCDTF Captain or supervisor. The governing 
board shall consist of the Sheriff of Niagara County, Undersheriff of Niagara County, the District 
Attorney of Niagara County and the Chiefs of Police of participating agencies which shall serve 
in an advisory capacity to the NCDTF. 

B. Prosecution issues shall be under the direction of the Niagara County District Attorney's Office. 
The District Attorney, or his representative, will be kept informed of current and pending 
NCDTF cases and confidential informant status. 

C. Each officer assigned to the NCDTF will have the primary responsibility for relaying NCDTF 
information and activities to his or her own agency. Each participating agency will provide a 
supervisory liaison/point of contact for this purpose. 

D. NCDTF police operations will be conducted under the direction of the NCDTF supervisor. The 
NCDTF supervisor will act as liaison to all participating agencies who will work together in a 



cooperative fashion to resolve any issues that may arise. It is imperative that NCDTF 
supervisory personnel have solid professional relationships with their counterparts in various 
local, state and federal investigative and prosecutorial agencies. Every effort will be made to 
ensure that duplication of, or interference with investigations does not occur between agencies. 
Coordination and operational awareness are important for the successful investigation of drug 
cases. 

V. 	INFORMATION SHARING 

A. Information received by the NCDTF will be shared with all participating agencies in the 
following manner: 

1. Officers assigned to the NCDTF will be responsible for disseminating appropriate 
information to their own supervisory liaison. The supervisory liaison will keep in mind the 
need for confidentiality for the safety of NCDTF officers and integrity of NCDTF 
investigations. NCDTF members and supervisory liaisons will not disclose any confidential 
NCDTF information to the general public or unauthorized personnel. Confidential 
information involves any operational detail, including, but not limited to, names or identities 
of any undercover officer, confidential informants, targets or potential targets, any 
surveillance activities, wire tap activities, surveillance equipment, dates, times, or any other 
information that may tend to identify any NCDTF investigation or operation. Nothing 
contained herein is intended to restrict the District Attorney's obligation to make appropriate 
disclosure of information in the course of prosecutions he conducts. 

2. The NCDTF supervisor will be responsible to ensure proper dissemination of information 
provided or developed by the NCDTF. 

3. The NCDTF will develop and maintain a system to collect, analyze, disseminate and 
maintain records of drug intelligence and investigations. 

'/1. OPERATIONS  

A. The NCDTF supervisor will be responsible for daily operations and actions of NCDTF police 
members, including assignments and operational decisions. The targets of the task force should 
be selected by the task force itself and should be less informant directed. The targets should be 
based upon volume of activity, which degrades the quality of life to community residents. The 
mind set of the task force should be: How can this situation be addressed in the most timely 
manner to most benefit community residents. 

B. The NCDTF supervisor, or, if unavailable, a designated NCDTF member (case agent) will be 
responsible and present for all search warrant executions and planning thereof. Prior to the 
execution of any search warrant, the appropriate agency will be notified of the operation to 
ensure that no confusion arises. Search warrant applications should be reviewed by the District 
Attorney's Office (except in exceptional cases) before being presented to the court for signature. 

C. An Operations Plan will be completed by the NCDTF supervisor or case agent prior to all 
deployments of the NCDTF. In addition a full briefing will precede all NCDTF search warrants 
and major arrest operations. 

D. The participating police agencies will supply additional officers to assist in NCDTF operations, 
as requested by the NCDTF supervisor (case by case). Such request for additional officers shall 
be made by the NCDTF supervisor to the officer in-charge of the assisting agency. 



The NCDTF will coordinate with any and all Federal, State and Local agencies in the course of the 
execution of the official duties of the NCDTF and those agencies. The NCDTF members must 
SAFETNet all targets for de-confliction purposes and to enhance officer safety. If there is a conflict, 
NCDTF members will not, absent permission of the agency that has the target in SAFETNet, operate 
against that target. All conflicts must be brought to the attention of the NCDTF supervisor. 

VII. ASSET SHARING 

The division of USDOJ funds, vehicles or property obtained as a result of forfeitures related to 
NCDTF investigations shall be shared among the participating agencies pursuant to applicable laws 
and the United States Department of Justice Sharing Guidelines, as follows: 

1. 35% to the Niagara County Drug Task Force 
2. 50% to the Niagara County Sheriffs Office 
3. 5% to the City of Lockport Police Department 
4. 5% to the City of Niagara Falls Police Department 
5. 5% to the City of North Tonawanda Police Department 

Equitable Sharing Request Forms (DAG-71) shall be submitted by the NCDTF and not by member 
agencies. 

In the event that the NCDTF should dissolve, all remaining USDOJ funds shall be distributed 
according to the percentages outlined above. The percentage allocated for the NCDTF shall be 
distributed to the NCSO. 

VIII. MEDIA RELEASE 

The NCDTF supervisor will generally coordinate any police media release or press conference 
regarding NCDTF matters. In major cases, or if otherwise requested specifically, the NCDTF 
supervisor will coordinate police media releases or press conferences with the Sheriff of Niagara 
County or his designee. 

LX. MISCELLANEOUS 

A. This agreement may be modified at any time by written consent of the member agencies. Any 
participating agency may terminate its participation in NCDTF under this MOU by delivering a 
written notice of termination to the other participating agencies. 

B. This MOU may be modified only in writing and must then be accepted by all signatory parties. 

C. Each police officer assigned to the NCDTF will continue to be considered an employee of his or 
her own agency. All salaries, overtime and benefits or other personnel cost will be the 
responsibility of each officer's own agency. Each participating agency will be obligated to pay 
Worker's Compensation!NYSGML Section 207C and any other legal or contractual benefits for 
its officers assigned to the NCDTF. 

D. Each participating agency may request information and input from the NCDTF supervisor 
pertaining to the job performance of its officers assigned to the NCDTF for the purpose of 
performance evaluation. The NCDTF supervisor will provide such information and input as 
requested. 



E. The NCDTF supervisor will review each proposed operation in advance and determine whether 
regular NCDTF officers or a tactical team should be used during raid entries. If it is determined 
that a tactical team should be used, the NCDTF supervisor will contact the appropriate agency 
liaison. It will be the responsibility of the agency liaison to follow his/her departmental 
procedures for activating the tactical team. However, should it become evident to NCDTF 
members that any entry should be made immediately to protect the undercover officer, 
confidential informant, or integrity of the operation, entry may be made forthwith and 
appropriate notification will be made thereafter. 

F. Participating agencies will share resources, equipment and personnel whenever feasible. 

G. All police members of the NCDTF will be available to any participating agency in need of 
assistance in situations involving non-drug cases, providing that the integrity of surveillance 
equipment, undercover officers and confidential informants are maintained. The requesting 
agency should contact the NCDTF supervisor to coordinate this effort. 

H. The Sheriff of Niagara County, at his discretion, will deputize non-sheriff police members for the 
purpose of conducting drug investigations throughout Niagara County. 

I. Generally, the NCDTF will utilize its own standard operating procedures. 

J. The NCDTF will utilize the Niagara County Sheriff's Office for evidence storage and be 
responsible for submission of evidence to the Niagara County Forensic Lab for analysis. 

K. Each NCDTF police member will be responsible for completing, in a timely fashion, any 
additional reports or paperwork required by his or her own agency, keeping in mind the 
provisions of Section V of this MOU. 

L. Every NCDTF police member will have access to NCDTF police files. As a precaution, copies 
will not generally be issued, unless authorized by the NCDTF supervisor. Every effort will be 
made to disseminate information without copying files. If necessary for a supervisory liaison to 
review a NCDTF file, he or she is encouraged to report to the NCDTF supervisor. The NCDTF 
supervisor shall be available to all supervisory liaisons for such purpose. Due to the sensitive 
nature of drug investigations, supervisory liaisons are requested to treat information from 
NCDTF files accordingly, and to handle the information in a responsible manner. Files 
containing materials for the prosecution of cases will be provided to the District Attorney in the 
form requested by the District Attorney prior to the commencement of any prosecution. Such 
files will contain all information and documentation requested by the District Attorney. 

M. The NCDTF supervisor will establish work schedules for police officers assigned to the NCDTF 
in consultation with the supervisory liaison from each participating agency. It is understood that 
these schedules will be flexible and subject to change. Police Officers assigned to the NCDTF 
will provide a contact phone number to the NCDFT supervisor. It is understood and agreed that 
each participating agency will retain ultimate control of the work schedule of its members 
assigned to the NCDTF and may assign them to non-NCDTF duties to meet agency needs. 
Whenever feasible, the participating agencies will notify the NCDTF supervisor, in advance, that 
a NCDTF member will be re-assigned to non-NCDTF duties so that the supervisor may make 
any necessary plans to ensure adequate officers are available for NCDTF duties. 



E. Each police party agrees to indemnify and hold harmless the other from and against any and all 
claims of any third parties for damages and expenses of whatsoever nature arising from, growing 
out of, or related to the other's performance or sole failure to perform during and pursuant to this 
agreement. 

F. The NCDTF is assigned NY03100NI as an operating NCIC. This number is for the use of the 
NCDTF only. 

G. The NCDTF complies with the Office of Federal Financial Management Single Audit and the 
Office of Management and Budget Compliance Supplement Circular A-133. The NCDTF 
equitable sharing is reported by the Niagara County Treasurer's Office. 

H. The NCDTF follows the Niagara County Purchasing Guidelines as established by County 
Resolution. 

X. SIGNATURES 

By executing this agreement, I hereby evidence my agency's agreement to abide by each of the 
terms of mutual commitment that have been outlined in this MOU for the NCDTF. 

FOR THE NIAGARA COUNTY SHERIFF'S OFFICE: 

James R. VoutourSherffofNiagara County New York 	Date 

FOR THE CITY OF NIAGARA FALLS POLICE DEPARTMENT: 

E. Bryan DalPorto 	 Date 
Superintendent, City of Niagara Falls Police Department 

FOR THE CITY OF NORTH TONAWANDA POLICE DEPARTMENT: 

William R. Hall 	 Date 
Chief City ofNorth Tonawanda Police Department 

FOR THE CITY OF LOCKPORT POLICE DEPARTMENT: 

Lawrence Eggert 	 Date 
Chief City of Lockport Police Department 



CITY OF NORTH TONAWANDA 
216 Payne Avenue 

North Tonawanda, N.Y. 14120-5491 

NOV 0  2014 

William R. Hall 
Chief of Police 

hjnirtmrnt of 1,lniiu 

10/24/2014 

TELEPHONE 
(716) 692-4325 
FACSIMILE 
(716) 692-7555 

Honorable Robert G. Ortt, Mayor 
and Common Council 
City Hall 
North Tonawanda, NY 14120 

Dear Honorable Body: 

Would you please reappoint the following as Commissioner of Deeds for the City of 
North Tonawanda beginning November 18, 2014 and ending November 17, 2016. 

Karen M. Smith 	 . 60 Sweeney Ct., North Tonawanda, NY 14120 
Gary P. Lewis 	 1230 Parkview Dr., North Tonawanda, NY 14120 
James P. Muehlbauer 	 1287 Master St., North Tonawanda, NY 14120 

William R. R. Hall 
Chief of Police 
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DEPARTMENT OF ACCOUNTING 

CITY HAIL 
21h PAYNE AVENUE 

NORTH TONAWANDA. NEW YORK I4I2-477 

NOV 052014 

MARK W. DOTTERWEICH 
CITY AC (L N1AN1 

AMANDA L. REIMER 
IAFI ACCOUNTANT 
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October 30, 2014 

Honorable Robert G. Ortt, Mayor 

and Common Council 

City Hall 

North Tonawanda,New York 14120 

Dear Honorable Body: 

In accordance with Article V, Division 1, Section 5.002 and 5.003 of the City Charter, an 

Abstract Sheet, comprised of a Warrant of Claims, has been submitted by this office for your review and 

approval. 

Accordingly, please authorize for payment the current Warrant of Claims for Common 

Council audit, dated November 5, 2014, and further authorize the Mayor and City Clerk-Treasurer to 

respectively sign and countersign said Warrant. 

Very truly yours, 

Mark W. Dotterweich 

City Accountant 
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Meeting adjourned at 2005 hours. 

Respectfully Submitted 

j\ 

oseph D. Sikora, Chairman 

October 21, 2014 

Scott Kiedrowski 
City Clerk-Treasurer 
216 Payne Avenue 
North Tonawanda, NY 14120 

Traffic Safety Minutes: 

NOV 052014 

The October meeting of the North Tonawanda Traffic Safety Committee was called to 
order at 1900 hours. Roll call showed the following members present: J. Sikora, A. 
Vater, R. Frank, M. Lemke, B. Smolinski, M. Daigler, and A. DiBernardo. The minutes 
from the previous were read and a motion to accept was carried. The following new 
concerns were discussed and recommendations made. 

1. Member Daigler reported new signage has been posted around the City Market 
and cross walk markings will be painted weather permitting. 

2. CSX was contacted after the September meeting concerning a sinkhole in the 
railroad tracks at the intersection of Erie Avenue and Niagara Falls Blvd. 

3. Member Lemke was contacted by a concerned citizen on parking at the 
intersection of Weaver Parkway and Ward Road. Committee Members will 
monitor the intersection and the concern will be discussed at the November 
meeting. 

4. Member Vater will contact Timothy Woodman, 268 North Avenue, and discuss a 
concern he has with a sign in his neighborhood. 

5. Member Sikora met with Jim Thiel of L&S Metals, 36 Manhattan Street, 
concerning parking in front of the business. Mr. Thiel would like parking changed 
from parallel to angled. The request was discussed, will be researched and 
discussed a second time at the November meeting. 

6. The Committee discussed the removal of the stop sign at the intersection of 
Elmwood and Wright Avenues. In a unanimous vote the Committee recommends 
leaving the intersection the way it is, a two way stop, with vehicles stopping on 
Elmwood only. 



Respectfully, 

Glatz 

NIAGARA COUNTY 
OFFICE OF THE COUNTY MANAGER 
59 PARK AVENUE 
LOCKPORT, NEW YORK 14094 

C FV - A 
NOVg 5 2014 

Jeffrey M. Glatz 
County Manager 

(716) 439-7006 
(716) 439-7212 Fax 

October 14, 2014 

Scott P. Kiedrowski 
City of North Tonawanda Clerk Treasurer 
216 Payne Ave. 
North Tonawanda, NY 14120 

Re: Radio Tower on Zimmerman Street 

Dear Mr. Kiedrowski: 
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Please be advised that the emergency communications tower, within the City of North 
Tonawanda (located at 495 Zimmerman Street) is set to begin in November. As part of the 
construction process there is a fee that Niagara County is hereby requesting a waiver of that 
building permit fee. 

This has been a request approved by other towns and city (except one pending project) 
and trust the City of North Tonawanda would favorably consider our request. If the Council has 
any questions or concerns please contact me at your earliest convenience. Thank you for your 
consideration. 

JMG/jmm 
cc: 	Jonathan Schultz, Fire Coordinator 



C.PO 

NOV .05 2014 
Gateway Cities' Downtown WinterWalk 2014 

72 Webster St., North Tonawanda, NY 14120 
694-4715 

October 18, 2014 

Scott P. Kiedrowski 
City Clerk 
216 Payne Ave. 
North Tonawanda, NY 14120 

Dear Mr. Kiedrowski: 
The Downtown Merchants would like permission to hold our annual WinterWalk 
on Webster Street on Saturday, December 6th. 

The WinterWalk committee has arranged for two hay wagons again this year. 
They will travel through North Tonawanda into Tonawanda and back again. The 
route would be on Webster Street in North Tonawanda and Main Street in 
Tonawanda. 

We respectfully request that you provide an Auxiliary Police car and driver to 
follow the hayride wagons from the Cornerstone Credit Union parking lot at 107 
Main Street to the Walgreen parking lot in Tonawanda and then back again. The 
Tonawanda car would escort the other wagon starting in Tonawanda, into North 
Tonawanda and back again. This is the same route as last year's WinterWalk and 
the Auxiliary Police are familiar with the procedure. We will contact the 
Emergency Management Office with our request. 

The times for the rides are 11:00 A.M. to 3:00 P.M., Saturday, December 6th. 

We have also arranged for a Petting Zoo and to accommodate that event, we 
request the closing of Tremont Street from Webster to the exit of Gateway 
Apartments Parking lot. This is the same area we've used each year. The Petting 
Zoo is scheduled for 11:00 A.M. to 3:00 P.M. on Saturday, December 6th. 

Thank you for your consideration. 

Sincerely, 

WinterWalk Chair 

Cc: Mayor Robert Ortt 
Common Council 

Sponsored by the Tonawanda and North Tonawanda merchants 



Respectfully submitted, 

r. 

Scott P. Kiedrowski 
City Clerk-Treasurer 

SCOTT P. KJEDROWSKJ 
City Clerk-Treasurer 

scottkie@northtonawanda.org  

Catherine P. Gambino 
Assistant City Clerk 

Denise Proefrock 
Assistant City Treasurer 
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OFFICE OF THE CITY CLERK - TREASURER 

VITAL STATISTICS 
CITY HALL 

216 PAYNE AVENUE 
NORTH TONAWANDA, N.Y. 14120 

Clerk's Office: (716) 695-8555 
Clerk's Fax: (716) 695-8557 

Treasurer's Office: (716) 695-8575 
Treasurer's Fax: (716) 505-2133 

October 29, 2014 

The following meetings have been scheduled for Wednesday, November 5, 2014: 

6:00PM Public Hearing Common Council Chambers - 	Re: 2015 Budget 

6:30PM Common Council meeting in the Common Council Chambers 


